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B.Com.(Business Administration), M.B.A. (H.R.M.) 
a_huparikar@rediffmail.com & ashu.huparikar@gmail.com 
Celll No. + 91 86000 40610.

PERSONAL INFORMATION
Date of Birth	:-01.05.1966 at Hyderabad.     
	Languages :- English, Hindi and Marathi.
Marital Status :-Married, Wife is a House Wife
 & Daughter M. Pharma, Lecturer in ICP at Pune.


SEASONED HR ER & IR PROFESSIONAL

Highlights of Key Responsibilities

· Total 30 Years of Qualitative Experience in different segments & States as a Competent Professional. 
· Worked in different segments like 4 Years in Marketing, 4 Years in Distribution (Finish Goods Store), 5 years in Commercial & last 18 Years in HR with Organisations like Hospital, Pharma, Paper, Glass & Cotton.
· Heading entire Gamut of HR in Leadership Role with HR Operations, Business Partner, Generalist & Analytics. Work in ERP & SAP Modules. HR Planning & Solutions for Business Development & Growth, Stakeholders Management, HR Policies & Procedures, Recruitment Management System (Talent Management, Acquisition, End to end Recruitment, Joining/On boarding & Exit Formalities) Payroll & Compliances, Compensation & Benefits Activities (Salary, Bonus & Incentives ) Organisational Development Programmes with Planning for Training & Development. Performance Management System, Competency Mapping in Framework & Budgeting.
· NGO, Human & Woman Rights.
· Management Expectations, Assessment of Employee Engagement & Surrey, Code of Conduct, Planning, Negotiations for Productivity Development & execution of Employ Engagement Activities. Grievance Handling, Conduct Domestic Enquiries & Actions, ISO & other HR Audits, Legal Matters, Statutory Compliances, Environmental Health & Safety, Occupational Health Centre.
· MIS.
· HR & ER Exposure : Formation, Updating & Implementation of Policies & Formats, Organisation Gradation Structure, Competency Mapping & Matrix, Selection, Recruitment, PMS, Training & Development, Compensation & Benefits, KRA, KPA, SOP's, Code of Conduct, Disciplinary Rules, Protocol, OHC (Occupational Health Centre), House Keeping, Safety & Security, Welfare Activities, PPR (Per Person Rate), Time Management Study, Plan & Control of Attrition, Annual Budgeting, CSR & Administration activities, Preparation & Arrangement of Board Meeting & Annual General Meeting, General Administration & Colony Administration. 
· IR Exposure : 3 Strike resolved, More than 1000 Domestic Enquiries conducted & action taken, Handling Day to day Grievance, Contract Labour Management, Statutory Compliance, Contract & Agreements, etc. Liaisoning with Govt. Offices like Labour, Factory & Boiler, Airport, Fire, PF, ESIC, Mathadi Board, Guard Board, Welfare, Employment Exchange, Police Station, SP, Collector, Labour Minister etc. 
· External Agencies like Advocate, Doctors, Consultants, Trainers & Contractors like Labour, Canteen, Transporter, Scrap, etc.
· [bookmark: _GoBack]Total 12 Long Terms Settlements (Wage Agreements) signed.

CAREER OVERVIEW

· Currently working as a consultant with HIER Consultant.
· M/s. Infiiloom India Pvt. Ltd. ( Renfro ) Vadivarhe, Nashik as a D.G.M. – HR IR.
· M/s. Hindustan National Glass & Industries Limited, Sinnar, Nasik, Maharashtra as a D.G.M. – HR.
· M/s. BILT Graphic Paper Product ltd. Ballarpur, Bhigwan, Maharashtra, as a Manager- HR (IR).
· M/s. Ahlcon Parenterals (I) Ltd. (currently B Braun, India – MNC) Bhiwadi, Rajasthan, as a Sr. Manager - HR.
· M/s. Wings Pharmaceuticals Pvt. Ltd. Baddi. H.P. as a Manager - HR.
· M/s. Vivimed Lab Ltd. Hyderabad, A.P. as a Manager - HR.
· Dr. Hedgewar Hospital. Aurangabad. M.S. Asst. Manager - HR.
· M/s. Sapana Polyweave P. Ltd. Aurangabad. M.S. Officer - Commercial.
· M/s. Cosmo Films Ltd. Aurangabad. M.S. Jr. Officer - F. G. S. & M/s. Poona Bottling, Pune, M.S. A.D.O. - Sales

· Notice Period - 15 days to 1 Month,  Last CTC - 28LPA, Expected - 36LPA

Thanks & Regards
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